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Health and Safety Policy Statement

Our Policy
It is the policy of PRISMGLASS ltd, for our staff, Sub-Contractors and visitors to comply with our policy, legal and
other requirements and to proactively monitor changes in these to ensure rapid integration and implementation into
our management system.

Our Goal
We believe that safety is paramount and that all unsafe acts, conditions and work-related injuries and ill health are
preventable. Our goal therefore is to achieve zero incidents and injuries and we are committed to carrying out our
undertaking in a manner that protects the Health, Safety Welfare and Well-being of our employees and all others who
may be affected by our operations. It is our intention to continually improve Health and Safety by setting industry best
practice objectives and continually benchmarking our performance against these in our delivery of safe and reliable
solutions for Maintenance and Construction activity.

Statement of General Policy
PRISMGLASS’s responsibilities for health and safety

•
•
•
•
•
•
•
•
•

To provide adequate control of the health and safety risks arising from our work activities.
To consult with our employees on matters affecting their health and safety.
To Provide and maintain safe plant and equipment.
To ensure safe handling and use of substances.
To provide information, instruction and supervision for employees.
To ensure all employees are competent to do their tasks, and give them adequate training.
To prevent accidents and cases of work-related ill health
To maintain safe and healthy working conditions.
To review and revise this policy as necessary at regular intervals.
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Your Involvement
The PRISMGLASS management team is totally committed to this policy but success can only be achieved with
everyone’s commitment and involvement. We can all contribute by raising safety issues, by helping to resolve them
and by personal efforts towards safety in all our activities.
Management is responsible for preventing injuries: however we all have an individual responsibility under the health
and Safety (At Work) Act to work safely and not to endanger others or ourselves by committing or condoning unsafe
acts.
Please remember your personal responsibilities and encourage your colleagues to do the same. A good safety record
ensures business continuity.
This policy shall be reviewed annually or if there is a change in policy, process, procedure, legislation or raw material.

Hercules van Heerden
Managing Director

